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HSS EMPLOYMENT SURVEY

REPORT, 1989-1990

BY PAMELA E. MACK

Clemson University

This report covers searches made during
the 1989-90 academic year. It reflects
continuing change in the process of
conducting the survey as, for the first
time, the survey relied solely on the list of
jobs collected by the Executive Secretary
for HS5 Newsletter announcements of job
openings, thus reducing considerable
duplication of effort. This change,
however, may complicate comparisons of
the results of this survey with those of
previous years. For the second year, the
Executive Secretary sent out the question-
naires and the many follow-up letters that
are needed, and the women's committee
is profoundly grateful that he has taken
over that task. '

For 1989-%0, the number of jobs
available seems o have decreased
significantly. to a total of forty-seven
positions, including twenty-six with
history of science, technology, and/or
medicine (HSTM) as a pnmary field
{Category I), five with HSTM as a
secondary field, and sixteen with HSTM
as one n a list of possible fields of
expertisc. Probably only data on the first
category are complete enough to compare
with other years: in 1984-85 there were
twenty-four positions in category 1, in
198586 there were forty-three, in 1986—
87 there were thirty-one, and in 198889
there were thirty-six. Of those positions
sevenieen were permanent in 1984-85,
twenty-six in 1985-86, twenty-three in
198687, twenty-seven in 198889, and
eighteen in 1989-90. This decrease
probably reflects tight budgets at univer-
sities throughout the United States. It is
also striking that five of the positions
with HSTM as a primary field were not
filled.

Those schools that advertised perma-
nent positions in Category [ had applicant
pools averaging about fifty persons, up
from thirty last year. Women made up
twenty-four percent of the total reported
applications in that group (similar to last
year}, and of fifteen persons hired twenty
percent were women {down from thirty-

ning percent last year). More striking
within Category I is the comparison of
permanent jobs, where three women
were hired out of fifieen, with temporary
jobs, where four women were hired out
of six successful candidates. Again
considering permanent jobs in Category 1
only, members of minority groups
submitted three percent of the total
number of applications reported by those
employers that provided data on minori-
ties. This is down from five percent last
year, but that may be random variation or
the result of betier reporting. No
members of minority groups were hired
in any category. =

Data on Ph.D. date is quite incomplete,
but hiring of recent Ph.D.s in HSTM
seems to continue o be low: three 1991
Ph.Dv.s, four 1990 Ph.D.s, and one 1989
Ph.D. were reported hired, disproportion-
ately into temporary jobs. Clearly the
job market was painfully tight in 1989
90 and there will continue 10 be a

Catagory I:

backlog of people some years pastthe
Ph.D. applying for their first permanent
job. One employer noted: *“The quality
of the pool of candidates was exceed-
ingly high. In fact, too high for a
temporary position, which leads one to
believe there are insufficient tenure-track
positions available.” New questons on
the job survey questionnaire sought not
only to count the number of jobs in each
field but to ask about employer expecta-
tions. Of the jobs in Category I, both
permanent and temporary, seven called
for history of science alone, six for
history and philosophy of science, four
for history of science and technology,
two for history of medicine, and one for
science, technology, and medicine. That
last position also required the ability o
teach American history survey (and
noted problems finding candidates with
the necessary training). Another job
required ability to teach western civiliza-
tion, and one involved teaching humani-
ties. Five jobs specified the importance
of archival skills. Among academic jobs
in Categories [1 and I11, more importance
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was placed on ability to teach surveys (a
consideration for seven out of ten jobs).
Only two were looking for world history
lor nonwestern fields rather than Ameri-
can history or western civilization, but
this may be a growing trend in future
years, There is little patiern in what other
skills employers want, but it is clear that
graduate students may want to develop
some area of expertise outside of their

primary field. Job hunters should also
take seriously non-academic job opportu-
nities; one such employer noted: “Sorry 10
have so few qualified applicants from
academia. Finalists were all currently
employed in public history.” Seven of the
fifteen jobs in Category I were in public
history, and while many of those were
temporary jobs, some had a ierm Jonger
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than one year or offered the possibility of
rencwal.

Other comments from employers
varied. Quite a few noted a large number
of excellent applicants, while other
positions went unfilled for lack of
suitable candidates or because those
offered the job declined. One provided
some words of advice: *In general, and
perhaps especially at the junior
(untenured) level, it is my impression that
candidates spend 100 much time, energy,
and anxiety trying to construct the most
complete and superficially impressive
¢.v., when in fact nothing beats solid
training and above all a record of
excellent (though not necessarily prolific)
scholarship.”

All in all the survey results are discour-
aging because of the decline in the
number of jobs. The number of women
hired matched their proportion in the
applicant pool, but they went dispropor-
tionately into temporary jobs. No
progress was made in the number of
minorities in the field. Clearly what is
most needed is to keep up a healthy rate
of creation of new jobs in history of
science, technology, and medicine, a
difficult process in a time of declining
university budgets.

—with the assistance of Lorri Glover,

News of the Profession

icantinued from page 5)

the outlines the interactive program she
intends w follow. As noted, proposals
for Visiting Professorships for Women
undergo a two-slage review process, and
funded proposals are often suppored
jointly by the specific programs with
oversight for the applicants’ fields and
the VPW program.

For further information about the
Vigiting Professorships for Women
Program, request the relevant NSF
brochure (Publications Office, National
Science Foundation, Washington DC
20550) or contact Lola E. Rogers,
Visiting Professorships for Women
Program, National Science Foundation,
Washington DC 20550; (202) 357-7734.



