The following Employment Market Report for
pesitions that began during the academic year
1980-8]1 was compiled and writcen by Kathryn M.
2leske, Clarkson College, for the Histeory of
Sglence Scciety’s Committee on Women.

0f the &6l permanent and temperary positions chat
begen during 1980, 57 were surveyed. FResponszes
were receilved from 43 of these for a response rate
of 754, down 3% from last year. Statiscical
decails are cebulated on pages G and 7.

Women accepted eight of twenty-four positions

{ 33%), where they constituted up te 38% of the
agpplicant pecl. In temporary poaitions they took
four oug of twelwe (3311 where thev constituted

uwp to 37%% of the applicant pool. These figures
represent & stabllization cwver previous years when
a disproporticnate share of temporary positions was
offered co women. Women new sesm to be offered
permanent positions with the same frequency as
temporary ones: one cut of every three positions”
was offered to women, even though on the average
they made up less than ocne-third of the applicant
paal. ERespendents complained of the lack of
minority candidates for all pesiticons, especially
of che lack of female candidates in the histoery ef
technology.

The issues of professionalism and of outside
resction to candidates im history of sclence domi-
neted the responses received. ABD candidates are
srill given more seriouws consideration for positions
in histery of science than for positions in general
areas of hisvory, although this consideration shows
signs of being confined to temporary appointments,
whereas for permanent positions an ABD is glven
serious consideration only in exceptional cases.
While this attitude toward ABD's is a step toward
increased profesaionalism, attitudes held by his-
terians of gcience toward Ph.D.'"s in other flelds
i= not. Historians of science, aleng with histor-
jans of technology, administrators in sclentific
organizacions, and museum curators, number among
those most willing to hire Ph.D,s in fields ather
than history of science, e.g., in one of the
geiences.  One respondent remarked: "I weuld
continue to prefer candidates with balanced inter=-
esCs between history and science rather than
expercise in one field or the other."

Historlaps, in contrasc, remarked that they were
not willing to hire non=history Ph.D.s wnless there
was evldence of a firm grounding in historical
mechodologies and scholarship, In fact, it was
just this issue of prefessicnal training that
divided historiszns from histerians of science

among che respondents. & broad historical back-
ground in a prospective candidate was strongly
emphasized by historians whe considered this back-
ground the sire gua men of the appointment.
According to ¢ne respondentc, the lack of such
training hurt some candidates: "History of sclence
people should have a broad background in history
and histerical methodology., The narrowness of
preparation prevented some applicants from
receiving consideration." Historlsns of science,
members of history of sclence or muSeum programs,
and archiviscs considered chis training less

impocreant, a conditlion that points once agsin to the
arill strong separaticn becween historians of
acience and histerians.

Thia perceived absénce of historical training among
historians of sclence was only part of the proklam,
however., It was agpravated by the real lack of
candidates who effered histery of science as a minor
or second field. Many inscitutions, unable to
afford the luxury of & full-time historian of
sclence , desired someone with dual competencies:
either US or Europesn history along with history of
science, (Thirteen of the fifty-seven positions
surveved, or 23%, were of this type). Unfortunately,
they found few candidates with balanced incerests
and training in hoth. More often than not the
position went to & Europeanist or fmericanist not
well-trained in history of science {but who was
considered the becter gualified historian) who
expreéssed a willingness to work up courses in
histery eof science after a few years. 5o it appears
that at medium and smaller sized inscitucions that
require pultiple compecencies, history of science
may not he rapresenced by individuals professionzlly
trained in the field.

Along with the precelived lack of historlcal training
among historians of sclence, the need to make
history of science popular as a minor field for
historians points out the necessity of inaugurating
fundamental changes in graduate education In che
history of science. While this report is net the
place to outline such changes, suggesticns for
doing sa were cited in the responses received, among
them: increased broadrness and strength in historiesl
training for those whose major field is hiscory of
science 50 that candidates can display che capabil-
ities of az generalist and the skills of a specialist,
and a closer ccoperation between historians and
historians of science In training gradusts studencs
co make histery of science popular as a winor field.
it was alsc pointed cwt that graduate students
should be made aware of employment possibilities
putside teaching, sSuch as in museums and archives.
Here, too, changes in graduate education need co be
inaugurated, as these ingtituticns often require
"hands-on" experience prior to an appointmentc. At
the same time, however, velues and attitudes must be
changed as well, as most studencs are trained to
expect positions at academic institutilons.

Serlous faults in the hiring process still persist:
gome positions are never advertised, and less chan
henest and courteous interviewing and recruitment
practices are not uncommen. A few openings for the
future ware projected by some institutlons, The
University of Alabama may advertise for the same
Early Modern Eurcpe & History of Science position
agaln in a few vears. An endowed chair in the
history of agriculture i3 a possibilicy at Iowa State,
and Harvard will be looking for a replacement for

the positicn of assistant professor {non-renure track}
to begin fall, 1982, Finally, the Edizon Papers at
Rutgers University will continue to hire full and
part—time peeple, and will begin internships.

This survey is an official funerion of the History
of Science Scciety Commirtee on Women and we would
like to thank those who participated in it,



Instituticn

Permanent positions

Upiv. Alabama

Auburn Unidv.
Univ. Calif.,Barkeley
Clarksen Ceollege

Colorado College

Colorade Schoel of
Mines

IIT

LEEE

lowa State

Univ. Louisville

Univ. Miami

HASHM
Kat. Mus.Hist.&Tech.
Mat, Portrait Gal.

Univ, Meotre Dame

Univ. Penn.

Univ. Pittsburgh

RFI

RIT

Eutgers, Ediscn Papers
Rutgers, Ediscn Papers
5UMY Bimghamton
Trinity Uniwv,

Unicn College

VPL&SU

VPL&5U

West Virginia Univ.

Edison Hational
Hisc. Site

Temporary positicns

Joan Bromberg

Univ. of Calif.,
Berkeley

Univ. Calif., Berkeley

Carnegie Inst.

Cent.Hist.Phys., ALP

Tniwv. Conn.

Iniv. Conn.,Hartford

Harvard Uniwv.

Cakland Univ.

Pacifiec Lutheran Univ.
Rutgers, Edison Papers

SUNY Binghamton
Texas Tech.

Ho Besponse

Cornell
Loyvala Marymount

MIT
Millikan Univ.

EMPLOYMENT MAFKET EEPORT FOR 1980-81

Field

Eur. Hist.&
Hist. Sci.
Tech.
Sci,&Tech.
Eur. Hist.&
Hist. 5Sci.
Eur. Hist.&
Hist. 5Seci.

Tech.
Tach.
Spi.&Tech.
Tech.
US Hist.&
Hist. Sci.
Eur. Hist.&
Hist. S5ci.
Astronomy
Chemistry
Us Hist.&
Tech.

(4]
Tech.
Hist.Phil.5ci.
S Hist.&Tech.
Tech.
Tech.
General
General
Eur. Hist.&
Hist. Sci.
Medicine
S5el. &Tech.
Biclogy
S¢i. &Tech.

Tech.

Tech.

Sci.aTech.
Sci.&Tech.
General
FPhysics
Genaral
Sei.& Medicine
General
Eur. Hist. &
Hist. Seci.
Eur. Hist.&
Hist. Seci.
S¢il.&Tech.
General

Us Sci. &
Techs.

Ganeral
Eur.Hist. &
Science
Comm. Pollcy

Sei.aTech.

Level fapp. Female Male Fh.D,
Assat. 45 12z 33 45
Asst, 17 1 14 14
Asse, Dir. 5 1 4 ]
AsSE. 85 21 b &0
Asst. o0 35 65 (3}
ASSL. 17 1 16 12
ASBL. 23 4 19 15
Director a0 ] 30 20
Asst. 11 W] 11 11
Asst. 51 b ] 28
hsst, 150 z0 130 100
Curator 16 5 11 9
Tectmician 5 ] 5 4
Res. Hist. 55 20 35 20
Asst. 375 51 324 214
Asst. 959 15 His B4
Assoc. /Full 30 & 26 29
Asst. 18 2 1& 3
Asst. 0 8 22 {3
Ed. Assoc. 15 5 10 7
Asst., 35 9 26 18
Asst. 45 11 34 35
AsEt. 52 7 45 30
AsSL. 106 13 93 (3
Asst. i 5 19 17
Asst, /AssoC.

Curatar 9 3 & 2
Res. ASst. 1 o] 1 a
Asgt. Res.

Historian 4 [u] 4 3
Asst.Res.Hist.16 & 20 14
Adm. Asst. 5 3 2 2
Archivist

Visit, Lec. 5 3 z 3]
Asst, 35 11 24 33
Asst, 39 14 25 14
Asst. 40 15 25 30
Aset. 16 (3

3 Ed. Assts. 1l 2 9 1
Asst. j] 2 B 5
Asst. 3 ] 3 2
ASSE.

Asst.

Asst. [hssoc.

Asst.

ABD

LA

25

20
128
15
1
{33
(3)
3

7
10

15
i3}
5

Hired

Male, Ph.D.
Male, Ph.D.{2)
Male, Fh.D.

Female, Ph.D.
Female, Ph.D.

Female, ABD
Male, Ph.D.
Male, FPh.D.
Male, Fh.D.

Female, Fh.D.

Female, Fh.D.
Male, Ph.D.
[1)

Male, ABD
Female, ABD
Female, Ph.D.
Male, Ph.D.
Male, ABD
Male, Ph.D.
Male, ARD
{1
Male, Fh.D.

Male, Ph.D.

Male, ABD

Male, Ph.D.

Female, Ph.D.
(&)

Male, ABD(2)

Male, ARD

Mzle, Ph.D.
(1}

Female, MA
(3

Female, FPh.D.
{1

Female, Fh.D.

Female, ABD
Male, Ph.D.
3 Males (3]
Male, Ph.D.

Male, Ph.D.

Female, Ph.D.



Institucion
¥o Besponse (cont.)
Montana Scate Univ
HNEF

N&F
Univ. Penn.

Figld

Eur.Hist.

& Scilence
S5¢i. Ed.
Ecthiecs & Values
Hist. Soc. Seci.

Leval FAPP.

Female

Hale

AZEL,
Program Officer
Program Manager
Asst.

Ph,D.

Hired

Female, Fh.D.

Fose-Hulman Insc. Hist. Tech. AgSt.

Hac. *us. Hist. Tach. Elec. Tech. Historian

Mat. Mus. Hisc. Tech. Sci.&Tech. Asst. to Chair

HAaSH Soc. Hist. Curator (13

HASH Space Science Curator 2 Males, FPh.D.
YPI&AST General Director

Hot Surveyed

Univ, Alsppo General AsEt.

isis/Univ, Penn. General Ed. Asst.

Princecan Genaral Visit, Prof. Male, Fh.D. (7)
wWelleome Trust General Directar

Hotea: (1) Final offer not vet made
(2} Females among finalists
{3) ¥o statisciecs reported
(4) Te teach in the "Great Books" program
(5% Offered first to female, who declined
(6% Position unfunded

{7} Position filled after this survey was completed

FLEASE PasT

HISTORY OF SCIENCE SOCIETY PREIZES TO BE AWARDED AT THE 1981 ANNUAL MEETIKG, LOS AMGELES, DECEMBER 27-30.

1981 PFILZER AWARD

The Pfizer Award, consisting of a medal and a cash
prize of 51,500, was established in 1958 through
the genercsity of Charles Pfizer and Company, Inc.
to recognize and reward the best published work
relared to the history of science written by an
smerican or Canadian citizen and published in the
preceding year.

The words "history of science" are to be inter-
preted in the broadestc sense possible, covering the
impact of science ss well as its origins and
development. Diographies whose subject touches on
science are also construed to £it in the categary.
We have excluded from consideration reprints of
previcusly published works, new editions, collected
articles or symposia. Translations and editions of
clagsics of sclemce will be considered if the

scholarly espperatus and introductions are substancial.

Closing dace for entries iz May l. The Chairperson
of the 1981 Bfizer Award Committee is Dv, Batcy Jo

Dobbs, Department of Hiscory, NHerthwestarn Univer=

giry, Evanston, [1linois &0201.

1981 SCHUMAN AWARD

The Schuman Prize of 5500, established in 19553 by

Ida and Henry Schuman of Hew York City for an orig-
inal = prize essay in the history of sclence and its
cultural influences, is open to graduate and under-
graduate students in any American or Canadian college,
university, or institute of technology.

fHistory of science and its cultural influences should
be interpreted very bhroadly. FPapers may deal with
the idess and accomplistments of sciemtists in the
past, the evelution of particular scientific con-
cepts, or the historical influences of one branch

of sclience upon ancther.

Three coples of each essay should be sent before

July 15 to Dr. Lorraine Daston, Chairpersom of the
Schuman Prize Committee, Dept. of History of Science,
Harvard University, Sclence Center 235, Cambridge,
Massachusercs 02138, HNames and institutions of the
contributors should be placed on 8 separate title
page so they may be remcoved before belng read by
members of the Commlttee, Past recipients of the Schu-
man Prize are mot eligible to compete again.



